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ARTICLE 12

SICK LEAVE

Sick: Leave Accrual

A full-time émployee will accrue eight '(8) hours of sick leave after he or she has

been in pay status for eighty (80) non-overtime hours in a calendar month, Part-

- time employees will accrue sick leave in an amount proportionate to the number

of hours the part-time employee is in pay status in the month.

Sick Leave Use

Sick leave will be charged in one-tenth (1/10th) of an hour increments and may be

used for the following reasons:

A.

A personal illness, injury or medical disability that prevents the employee
from performing his or her job, or personal medical or dental

appointments.

Care of family members as required by the Family Care Act, WAC 296-
130.

Qualifying absences for Family and Medical Leave (Article 15).

Exposure of the employee to contagious disease when attendance al work

would jeopardize the health of others.

Preventative health care appointments of family members or household
members, up to one (1) day for each occurrence, when the employee
atlends the appointment, if arranged in advance with the Employer. Family
member is defined as parent, step-parent, éister, brother, parent-in-law,

spouse, registered domestic partner as defined by RCW 26.60.020 and

26.60.030, grandparent, grandchild, minor/dependent child, and child.
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To care for a 11111101/depende11t child with a health eondlhon requiring

treatment or supelmsmn

To 'Lttend a medleaﬂy~related 111teld180191111aw meeim,q necessalv ‘for the

oolamnng and care of a mmm/dependent eh11d who 1equlres comdnmted

; oaue of sewwes 111 ﬂle home 01 school settmg :

'.:When an employee s absent ﬁom w01k to be Wlﬂl membe1(s) of 1he

employee s household g 1elahves of ihe employee employee 5 spouse or

state 1eglste1ed domestic paltnel as defined by RCW 26. 60 020 and'

- 26 60 030 who expeuence an 1llness ot mjury, up to ﬁve (5) days for eaeh-

oeeuuence or as extended by the Employel F01 purposes of this sub-

section, “relatives” is limited to spouse, state 1eg13te1ed domestle partner

. as defined by RCW. 26. 60. 020 and 26.60.030, -child, glandchlld

. grandparent, pzuent step-parent, sister, brother or parent-in in-law.

A death of a relative in cases where the employe‘e'i's not eligible for-

bereavement leave unde1 Article 17, or when the employee elects to
extend authouzed be1ewement leave. Sick leave use for bereavement is

limited to ﬁve (5) days or as extended by the agency for t1ave]t

Leave f01 Famlly Military Leave as 1equlred by RCW_49.77 and in

accordance with Section 18.13.

Leave for Domestic Violence Leave as required by RCW 49.76.

Use of Compensatory Time, Exchange Time, Vaeation Leave, Personal Leave

Day or Personal Holiday for Sick Leave Purposes

‘The Employer will allow an employee to use compensatory time, exchange time,

personal holiday{personal leave day or vacation leave for sick leave purposes. An

employee may be denied the ab_i.lity to use compensatory time, exchange time,

personal holidayg personal leave day, or vacation leave for sick leave purposes if

o0
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the employse has documented “attendance -problems. All compensatory time,

exchange time, personal holiday, personal leave day or vacation leave requests for

sick leave purposes will indicate that the compensatory time, exchange time,

personal holiday, personal feave day or vacation leave is being requested in lieu of

sick leave. For full-time employeeé a personal holiday/or personal leave ddfmust

be used in full shift mcrements. For part-time employees the use of a personal

| holiday for sick leave purposes will be calenlated in accordance with Section 10,3

E- and the use of a personal leave day for sick leave purposes will be calculated i

accordance with Section 17.D.

Restoration of Vacation Leave

When a condition listed in Subsection 12.2 A, arises while the employee is on
vacation leave, the employee will be granted accrued sick leave, in Hen of the
approved vacation leave, provided that the employee requests such leave within
fourteen (14) calendar days of his or her return to work. The equivalent amount of
vacation leave will be restored. The supervisor may require a written medical

certificate,

Sick Leave Reporting and Verification
A. An employee must promptly notify his or her supervisor on the first day of

sick leave and each day after, unless there is mutual agreement to do otherwise.

B. Call In for all Employees in a Position Requiring Relief, excluding the

Special Commitment Center

If the employee is in a position where a relief replacement is necessary, the
employee will make every effort to notify his or her supervisor as soon as
practicéb]e but, not less than one and one-half (11/2) hours prior to his or her
scheduled time to report to work (excluding leave taken for emergencies in

accordance with the Domestic Violence Leave law).
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it ;;:Requnlng Rehef

IR 'acco1dance w1th the Domes’nc Vlolence Leave law)

- --.,qul In f01 all Specml Connnmnent Centel Enmlovees in a Posulon

If the enmlovee 13 In a nosmon Whele a 1e11ef 1eplacelnent 1s necessawﬁ

: the enmlovee W1H make evely eff01t to nc‘ufv lns_01 1 1 supelwsm 'lS soon

o 'as n1act1cab1e but noi Iess ﬂlan twc (2) 1ou1s 131101 to lns 01 11e1 scheduled_

L tnne to 1ep0rt tc W01k (excluc‘ung leave taken for e1ne1genczes 111

D. Sick'_Léa,Ve Abise o owh el

If the Employel suspects abuse the Employel 1nay requne 4 written

'.:=med1ca1 celtlﬁc’tle for any ‘sick-leave- absence ‘The Employel will not _

© ¢ require continuous: medrcalj'veuﬁcatmnafo1 longer th__an seven:(-’?) months
las .e-’:;jresul.:t' cf-l.tll‘e:;Empl_cyer ‘éuspecting_'abuSe: I ‘addition,-' an’ eniployee
g reﬁmﬁn’g"tc work aftei any sick leave absénce may be réquired-to provide
wiitten certification from his or her health care provider that the employee

is able to return to work and perfonn the essential functions of the job with

or without reasonable accommodation.

Carry Forward and Tiansfer -

: —EmplOyees—'will be -allowed to-carry forwaid, fromyear to -y’ear' of ‘seivice, any

unused s1ck leave’ allowed unde1 this prowsmn and will retain and carry f01wa1d
any unused sick leave accumulated prior 10 the effectwe daté of ﬂns Agleement
When an employee moves from one state agency to’ anothel, 1ega1dless of status,
the employee’s accrued sick leave will be transferred to the new agency for the

employee’s use,

-Slck LB'IVE Annu’nl Cash Out

IEach J anuary, employees are ehglble to receive cash ona one (1) hour for four (4)

hours basis for ninety-six (96) hours or less of then accrued sick leave, if:
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A, Their sick leave balance at the end of the previous calendar year exceeds
four hundred and eighty (480) hours,;

B. The converted sick leave hours do ot reduce their previous calendar year

sick leave balance below four hundred and eighty (480) hours; and

C.  They notify their payroll office by January 31st that they would like to
convert their sick leave hours earned during the previous calendar year,

minus any sick leave hours used during the previous year, to cash.

All converted hours will be deducted from the employee’s sick leave balance.

- 12.8  Sick Leave Separation-Cash Out for Retirement or Death
At the time of retirement from state service or at death, an eligible employee or
the employee’s estate will receive cash for his or her total sick leave balance on a
one (1) hour for four (4) hours basis. For the purposes of this Section, retirement
will not include “vested out of service” employees who leave funds on deposit

with the retirement systém.

12.9 Reemployment
Former state employees who are re-employed within five (5) years of leaving

state service will be granted all unused sick leave credits they had at separation,

TENTATIVE AGREEMENT REACHED

¢ t% For the Employer:
/ % W Jo Lﬁz/}pf%—/ ?/’/ ?/’,g/f_/ {

DATE DATE,




